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A PUBLICATION FOR EMPLOYEES OF MSH

PAINTING IN THE ‘SIP: EOY 2026

Mississippi State Hospital celebrated its 2025 Employees of
the Year during the annual Employee Recognition Event held
Thursday, April 23, in the Public Relations Conference Center.

This year’s theme, “Painting in The 'Sip,’ brought a fun and
creative touch to the celebration. Kelli Ponder Reynolds of
Mendenhall, owner and operator of Art with Kiki, opened

the event by leading the 2025 Employees of the Month in a
painting class. Each honoree painted and textured the state of
Mississippi using a color of their choice.

The MSH Art Department, including Ceci Whitehurst, Ricky
Shelby, and Betty Thompson, led a group art project with
participation from Employees of the Month and guests. The

finished piece, pictured on page 3, will be displayed on campus.

The program opened with a welcome from Amy Walker,
President of Friends of Mississippi State Hospital, Inc., followed
by the invocation from Melvin Collins, Chaplain with MSH
Pastoral Care. MSH Director James G. "Bo" Chastain, shared
remarks and introduced guests. The Employee Recognition
Committee, which votes each month on Employees of the
Month, was also recognized. Committee members include
Chiquita Boyd, Stacey Davis, Robert Dixon, Michelle Jackson,
Mary Moore, Johnnie Clark, Marie Bingham, Kina Woods, and
Michael Robinson.
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Guests enjoyed Art Trivia led by Carolyn Trigg, Friends of
MSH, Inc. Board Member, along with a meal provided by Cura
Hospitality. Chastain, Walker, and MSH Human Resources
Director Bo Blanks recognized each of the 2025 Employees
of the Month before the program concluded with the
announcement of the 2025 Employees of the Year.

“We spend the largest amount of our time each week at work,
and that being the case there are few things better in life

than coming to work and having great people to work with,’
Chastain said. “That's who our Employees of the Month are,
and we are so thankful to be able to celebrate them today."

Wendy Bailey, Director of the Mississippi Department of Mental
Health, also thanked the honorees for the care they show each
day.

“We are so proud and honored that these employees work for
Mississippi State Hospital,’ Bailey said. “They pour their heart
and their soul into taking care of the patients and residents
they serve, and they help us fulfill our mission each and every
day. So this is a small way to honor them for their dedication
day in and day out. We could not be Mississippi State Hospital
without them.”

The 2025 Employees of the Year are Maurice Woods for Direct Care, Rena

Direct CARE
Maurice Woods

Rideout for Clinical Service, and Teresa Wilson for Support Services.

SuPPORT SERVICE
Teresa Wilson

CLinICcAL SERVICE
Rena Rideout

Bl RESPECT Bl RELATIONSHIPS

B ACCOUNTABILITY

B TEAMWORK Bl DIVERSITY
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TAKE NOTE

MSH DAY IS WEDNESDAY, MAY 13!

MSH Day is scheduled for May 13th and promises to be a day filled with fun, food, and engaging activities for our
patients and residents. Departments and buildings across the hospital have come together once again to sponsor
a variety of games and activities designed to bring joy and a sense of community to those we serve. We appreciate
everyone's participation and support in making this a special day! Below is the list of games for this year’s event.

Face Painting

Art Services

Human Slot Machine
Nursing Services B-36

Felt Bookmark Craft

Speech/KT
Discs/Frisbees Throw

Social Services

Bow and Arrow Booth
BHS

Know Your Numbers
Dr. Lyons/BHS

Bingo
B-6

Kickball Game

TRS

Prize Booth
TRS

Mini Soccer
JNH Administration

Friends of MSH, Inc
MSH Building - 71 Conference Center

Tuesday, May 5 Wednesday, May 6
7:00am—4:00 pm 7:00 am—4:00 pm
Electronics Designer fragrances Cookware
Tablets Michael Kors handbags Housewares
Laptops Kate Spade handbags Small kitchen appliances
MacBooks Backpacks Comforter and linen sets
Smartwatches Crossbodies Bath and beauty
Wireless earbuds Wallets and Wristlets Health and wellness
B/T speakers Men’s wallets Silver Jewelry (Online Only)

Payroll deduction, cash, Apple pay, credit/debit card
A special fundraising event sponsored by the Friends of MSH, Inc

Dunk Tank

B-25 MSH Psych. Residency

Cake Walk

B-25 MSH Psych. Residency

Basketball Toss

Public Relations B-71

Duck Matching Game

Utilization Management

RingI Toss

Safety and Investigation

Cup Pong

B-32 CTS Treatment Mall

Washer Toss
B-32 CTS Treatment Mall

FriendshiEp Bracelets
du

Staff cation

Plinko

B-81SUS
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Michelle Hearn
Tristian Andre Laparis Flavell
Destiny Tierra lesha La Welch

Susanna Gale Gaddis
Demarius Shantrell Donelson

Laureath Nancia Mason

Tuesday - May 5

Wednesday - May 6

Grant Eric May
Randy S. Fortenberry

Thursday - May 7

James G. “Bo"” Chastain
Marvin Lenn Armstrong
Theronslo Chambers

Friday - May 8

Percy Hobson
Veronica K. Nance

Saturday - May 9

Thomas Glen Symon
Leslie B. Bateaste
Sarah Elizabeth H. Marshall
Demarquis T. Lee

Sunday - May 10

Amber Dawn Moore
Aminata Tambajang
Melissa Ann Blaumuller

CALENDAR IMPORTANT DATES

May 5-6
May 13

Friends Dynamic Fundraiser Sale

MSH Day

] PATIENT/RESIDENT ACTIVITIES

Overtime SB For
Dates May
Monthly Employees Semi-Monthly
Supplemental - Regular Pay Period
Overtime 5/1-5/15
Pays 5/15/26 Pays 5/29/26

Overtime Hours:
80 hour 4/4 through
4/17
40 hour 4/4 through
4/17

Semi-Monthly
Regular Pay Period
4/16-4/30
Pays 5/15/26
Overtime Hours:
80 hour 4/4 through
4/17
40 hour 4/11 through
4/24

Overtime Hours:
80 hour 4/18 through
5/15
40 hour 4/25 through
5/15

Regular Monthly
Payroll
Pays 5/29/26
Overtime Hours:
80 hour 4/18 through
5/1

40 hour 4/18 through
5/1

May 13 MSH Day

MONTHLY ANNOUNCEMENTS

Annual Training Fair 2026
Staff Education is pleased to announce that
the Annual Training Fair is available online for
everyone through the Intranet and Relias (for
those with accounts). See the attached flyer
for furtherinstructions.

Reminder:
An employee injured on the job must submit
an occurrence form on the day of injury even
if not seeking treatment. The occurrence form

must be sent to Workers Comp on building
21. This will be submitted as a report only. If
treatment is needed the occurrence form will
need to be sent with employee to Employee
Health during normal operation hours or
Building 60 clinic after hours.

If there is a witness to the incident; a
statement must be written by the witness and
submitted to the Workers Comp Coordinator
at fax number 8297.

When claims are not submitted in a timely
manner the Hospital will be penalized for
each late reporting incident.

Thank you in advance for your time and help
with this matter.

WEEKLY JOB POSTINGS

ACADEMIC TEACHER
(B202/A-SHIFT)

PHARMACY TECHNICIAN |
(B50/A-SHIFT)

SUPPORT CARE PROFESSIONAL TEAM LEAD
(B87/A-SHIFT)

Mental health conditions can affect anyone.
Compassion, understanding, and access to
care can make a meaningful difference.

THERAPEUTIC THERAPIST Il
(MUSIC)
THERAPEUTIC THERAPIST Il

FRIENDS OF MSH SPONSORS

Bank lus

It's more than a name. It's a promise:*

cura

hospitality

Patient/Resident Rights

Patients have the right to not have visitation privileges restricted on the
basis of race, color, national origin, religion, sex, gender identity, sexual
orientation, or disability. - Policy 161-04 ATT A

REHABILITATION
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POSITION VACANCIES ARE INITIALLY POSTED FOR CURRENT MSH EMPLOYEES WITH SIX MONTHS OF STATE SERVICE.
PLEASE SUBMIT APPLICATIONS TO THE PERSONNEL DEPARTMENT (B-61). AFTER INITIAL POSTING, IF THE POSITION IS
NOT FILLED BY A MSH EMPLOYEE, THE POSITION MAY BE FILLED THROUGH THE OPEN COMPETITIVE PROCESS.

POSTING DATE: 05/04/2026
CLOSING DATE: 05/12/2026
START SALARY: $40,286.40

ACADEMIC TEACHER
B202/A-Shift

Academic Teaching professional position responsible for developing curriculum and lessons plans, and
planning and implementing course content and methods to meet the needs of State facility clients. Employees
at this level are accountable for classroom discipline and adhering to State and Federal testing guidelines and
mandates. Employees may be accountable for accommodating IEPs for individuals with special needs.
Employees are also accountable for preparing reports based on client attendance, performance, progress, and
skills assimilation. Advanced degree Academic Teachers may be required to also serve as a school
administrator.

Typically requires a relevant Bachelor’s Degree and certification.

Applicants must apply on www.mspb.ms.gov for this position.


http://www.mspb.ms.gov/

POSITION VACANCIES ARE INITIALLY POSTED FOR CURRENT MSH EMPLOYEES WITH SIX MONTHS OF STATE SERVICE.
PLEASE SUBMIT APPLICATIONS TO THE PERSONNEL DEPARTMENT (B-61). AFTER INITIAL POSTING, IF THE POSITION IS
NOT FILLED BY A MSH EMPLOYEE, THE POSITION MAY BE FILLED THROUGH THE OPEN COMPETITIVE PROCESS.

POSTING DATE: 05/01/2026
CLOSING DATE: 05/07/2026

START SALARY: § 28,542.30

Pharmacy Technician I
B50/A-Shift

First-level technical position accountable for assisting a pharmacist in drug distribution and inventory. A
familiarity of medical terminology and drug types, as well as the common abbreviations used in writing
medication orders, and a knowledge of names, strengths, and dosage forms of medications is required. The
incumbent must be able to follow procedures efficiently and accurately with minimum supervision.

Typically requires a High School Diploma or high school equivalency, 0-2 years of experience, and a passing
score on the registration exam must be obtained within the first year of being a technician.

Applicants must apply on www.mspb.ms.gov for this position.



http://www.mspb.ms.gov/

POSITION VACANCIES ARE INITIALLY POSTED FOR CURRENT MSH EMPLOYEES WITH SIX MONTHS OF STATE SERVICE.
PLEASE SUBMIT APPLICATIONS TO THE PERSONNEL DEPARTMENT (B-61). AFTER INITIAL POSTING, IF THE POSITION IS
NOT FILLED BY A MSH EMPLOYEE, THE POSITION MAY BE FILLED THROUGH THE OPEN COMPETITIVE PROCESS.

POSTING DATE: 05/04/2026
CLOSING DATE: 05/12/2026

START SALARY: $35,443.26

SUPPORT CARE PROFESSIONAL TEAM LEAD
B87/B-SHIFT

First-level supervisory position accountable for professional program planning and management for a
treatment sub-unit or multiple residential locations. Develops, implements, coordinates, and evaluates
individual habilitation or treatment plans for individuals with developmental disabilities. Supervises direct
care staff.

Typically requires High School Diploma or high school equivalency, and 3-5+ years of experience. May require
a Certified Nurse Assistant (CNA) designation.

Applicants must apply online at www.mspb.ms.gov



http://www.mspb.ms.gov/

POSITION VACANCIES ARE INITIALLY POSTED FOR CURRENT MSH EMPLOYEES WITH SIX MONTHS OF STATE SERVICE.
PLEASE SUBMIT APPLICATIONS TO THE PERSONNEL DEPARTMENT (B-61). AFTER INITIAL POSTING, IF THE POSITION IS
NOT FILLED BY A MSH EMPLOYEE, THE POSITION MAY BE FILLED THROUGH THE OPEN COMPETITIVE PROCESS.

POSTING DATE: 04/30/2026
CLOSING DATE: 05/19/2026
START SALARY: $31,111.11

THERAPEUTIC THERAPIST II

Second-level Professional position accountable for planning, directing, and coordinating complex recreation-
based or music-based treatment programs for people with disabilities, injuries, or illnesses. Accountable for
assessing patients, performing treatment planning, facilitating activities, using, and maintaining therapy
equipment, and maintaining documentation. Directs the work of or provides training for lower-level vocational
positions. Work at this level allows for wide latitude of individual initiative and program planning; however, it
must be coordinated with other programs and services. Incumbents may participate in staff and administrative
planning.

Typically requires a bachelor’s degree and 3-4 years of experience.

Applicant must apply online at www.mspb.ms.gov for this position.



http://www.mspb.ms.gov/

POSITION VACANCIES ARE INITIALLY POSTED FOR CURRENT MSH EMPLOYEES WITH SIX MONTHS OF STATE SERVICE.
PLEASE SUBMIT APPLICATIONS TO THE PERSONNEL DEPARTMENT (B-61). AFTER INITIAL POSTING, IF THE POSITION IS
NOT FILLED BY A MSH EMPLOYEE, THE POSITION MAY BE FILLED THROUGH THE OPEN COMPETITIVE PROCESS.

POSTING DATE: 04/30/2026
CLOSING DATE: 05/19/2026
START SALARY: $31,111.11

THERAPEUTIC THERAPIST II

This position as a music support specialist or a certified music therapist requires using music as a therapeutic and
supportive tool to engage patients and residents, encourage emotional expression, and promote social interaction.

EXAMPLES OF WORK: « Facilitate individual and group music sessions tailored to the patients/residents needs and
abilities. « Incorporate a variety of instruments, singing, songwriting, and listening activities into therapeutic
programming. * Encourage patients/residents to explore music as a means of self-expression, stress reduction, and skill-
building. * Collaborate with interdisciplinary treatment teams to support individualized care plans. « Maintain accurate
documentation of sessions and patient/resident progress. * Organize and lead performances and other music activities.

Typically requires a bachelor’s degree and 3-4 years of experience. * Agency Preferred Qualifications: A Bachelor’s
degree in Music, Music Therapy, Music Education. Guitar proficiency is strongly desired. Or A Bachelor’s degree with a
related field with an in-depth musical background of four (4) or more years. Guitar proficiency is strongly desired.

Applicant must apply online at www.mspb.ms.gov for this position.


http://www.mspb.ms.gov/

IT IS THAT TIME AGAIN!!

Staff Education is pleased to share that the Annual Training Fair (ATF) will be available online
for EVERYONE through the Intranet and Relias (for those with accounts).Staff may complete the

test in their buildings while being supervised by a supervisor, shift leader, or designee. *Please
atch the Suicide Prevention video via DVD in your building or on the Intranet during this month.
Be sure to include all agency staff in this training.

ANNUAL
TRAINING FAIR
2026

Tmmmme— ——— ——

1. Click on the link found on the MSH Intranet main page for “2026 Annual Training Fair I
Comprehensive Test” (Test, Test Booklet, Answer sheet, MSH-1115C) will be located here.
2.Remember to click on the direct link found on the MSH Intranet main page for “Suicide Prevention
Video” to watch video or watch DVD on your building.
"I 3.0Once the test is completed and all staff in the building have watched the video, the supervisor, shift I
leader, or designated staft member should submit the following to Staff Education for grading:
o Each employee’s original answer sheet (completed in black ink) I
o Signed MSH-1115C
o Signed Vulnerable Person Acknowledgement I
o MSH-55 signed by all staff

4.0Once all items are received, completion will be verified, and each participant will receive an Annual

L Training Fair Certificate of Completion by mail.

QUESTIONS?
PLEASE CALL AMBER MOORE
EXT 8079



Friends of MSH, Inc Fundraising Event
MSH Building - 71 Conference Center

Tuesday, May 5 Wednesday, May 6

7:00 am—4:00 pm 7:00am—4:00 pm
Electronics Designer fragrances Cookware
Tablets Michael Kors handbags Housewares
Laptops Kate Spade handbags Small kitchen appliances
MacBooks Backpacks Comforter and linen sets
Smartwatches Crossbodies Bath and beauty
Wireless earbuds Wallets and Wristlets Health and wellness
B/T speakers Men’s wallets Silver Jewelry (Online Only)

Payroll deduction, cash, Apple pay, credit/debit card
A special fundraising event sponsored by the Friends of MSH, Inc

Shop in-person or order online! Online ordering starts April 17
and ends May. 8. Go to www.TheDSshop.com to place your
order or scan the QR code below.

Questions? Email us at contact@thedsshop.com.

[=]:35[x]
asﬁ%
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2025 Annual Drinking Water Quality Report
Mississippi State Hospital - Whitfield
PWS ID #: 0610032
April 2026

We're pleased to present to you this year's Annual Quality Water Report. This report is designed to inform you about the quality water
and services we deliver to you every day. Our constant goal is to provide you with a safe and dependable supply of drinking water. We
want you to understand the efforts we make to continually improve the water treatment process and protect our water resources. We
are committed to ensuring the quality of your water.

We at Mississippi State Hospital work around the clock to provide top quality water to every tap.

Please share this information with anyone who drinks this water (or their guardians), especially those who may not have received the
report directly (for example, people in apartments, nursing homes, schools, and businesses).

Contact & Meeting Information

If you have any questions about this report or concerning your water utility, please contact Stephen Strong, Operator, at 601.351.8000,
Ext:4362. We encourage our valued customers to be informed about their water utility. A copy of this report will be posted on all
bulletin boards and will be available in the main office.

Source of Water

Our water source is from ground water from three (3) wells drawing from the Cockfield Formation and Sparta Sand Aquifers. The
source water assessment has been completed for our public water system to determine the overall susceptibility of its drinking water
supply to identify potential sources of contamination. A report containing detailed information on how the susceptibility determinations
were made has been furnished to our public water system and is available for viewing upon request. The wells for our system have
received a lower ranking in terms of susceptibility to contamination.

Period Covered by Report

We routinely monitor for contaminants in your drinking water according to federal and state laws. This report is based on results of our
monitoring period of January 15t to December 31%t, 2025. In cases where monitoring wasn'’t required in 2025, the table reflects the most
recent testing done in accordance with the laws, rules, and regulations.

As water travels over the surface of land or underground, it dissolves naturally occurring minerals and, in some cases, radioactive
materials and can pick up substances or contaminants from the presence of animals or from human activity; microbial contaminants,
such as viruses and bacteria, that may come from sewage treatment plants, septic systems, agricultural livestock operations, and
wildlife; inorganic contaminants, such as salts and metals, which can be naturally occurring or result from urban storm-water runoff,
industrial, or domestic wastewater discharges, oil and gas production, mining, or farming; pesticides and herbicides, which may come
from a variety of sources such as agriculture, urban storm-water runoff, and residential uses; organic chemical contaminants, including
synthetic and volatile organic chemicals, which are by-products of industrial processes and petroleum production, and can also come
from gas stations and septic systems; radioactive contaminants, which can be naturally occurring or be the result of oil and gas
production and mining activities. In order to ensure that tap water is safe to drink, EPA prescribes regulations that limit the amount of
certain contaminants in water provided by public water systems. All drinking water, including bottled drinking water, may be reasonably
expected to contain at least small amounts of some contaminants. It's important to remember that the presence of these contaminants
does not necessarily indicate that the water poses a health risk.

We are required to monitor your drinking water for specific contaminants on a monthly basis. Results of regular monitoring are an
indicator of whether or not our drinking water meets health standards. In addition to the contaminants listed in the table, we tested for
additional chemicals for which the state and EPA have set standards. We found no detectable levels of those chemicals.

In 2025, our system also tested for the Unregulated Contaminant Monitoring Rule #5 for and polyfluoroalkyl substances, where no
detectable levels were found.

Violations
Our system had no violations. We’re proud that your drinking water meets or exceeds all Federal and State requirements.

Lead Educational Statement

Lead can cause serious health problems, especially for pregnant women and your children. Lead in drinking water is primarily from
materials and components associated with service lines and home plumbing. Our water system is responsible for providing high quality
drinking water and removing lead pipes, but cannot control the variety of materials used in plumbing components in your home. You
share the responsibility for protecting yourself and your family from the lead in your home plumbing. You can take responsibility by
identifying and removing lead materials within your home plumbing and taking steps to reduce your family’s risk. Before drinking tap
water, flush your pipes for several minutes by running your tap, taking a shower, doing laundry or a load of dishes. You can also use a
filter certified by an American National Standards Institute accredited certifier to reduce lead in drinking water. If you are concerned
about lead in your water and wish to have your water tested, contact our water system. Information on lead in drinking water, testing
methods, and steps you can take to minimize exposure are available at https//www.epa.gov/safewater/lead.

Our system has completed the Lead Service Line Inventory, and no lead lines were found. The methods used to make that
determination were visual inspections, water operator knowledge and archived records. This inventory report is available for viewing at
our office upon request.



Fluoride Information
To comply with the “Regulation Governing Fluoridation of Community Water Supplies”, our system is required to report certain results
pertaining to fluoridation of our water system. The number of months in the previous calendar year in which average fluoride sample
results were within the optimal range of 0.6-1.2 ppm was 8. The percentage of fluoride samples collected in the previous calendar year
that was within the optimal range of 0.6-1.2 ppm was 61%. The number of months samples were collected and analyzed in the previous
calendar year was 12.

All sources of drinking water are subject to potential contamination by substances that are naturally occurring or man-made. These
substances can be microbes, inorganic or organic chemicals and radioactive substances. All drinking water, including bottled water,
may reasonably be expected to contain at least small amounts of some contaminants. The presence of contaminants does not
necessarily indicate that the water poses a health risk. More information about contaminants and potential health effects can be
obtained by calling the Environmental Protection Agency’s Safe Drinking Water Hotline at 1.800.426.4791.

Some people may be more vulnerable to contaminants in drinking water than the general population. Immuno-compromised persons
such as persons with cancer undergoing chemotherapy, persons who have undergone organ transplants, people with HIV/AIDS or
other immune system disorders, some elderly, and infants can be particularly at risk from infections. These people should seek advice
about drinking water from their health care providers. EPA/CDC guidelines on appropriate means to lessen the risk of infection by
Cryptosporidium and other microbiological contaminants are available from the Safe Drinking Water Hotline 1.800.426.4791.

TEST RESULTS

Contaminant Violation Date Level Range of Detects Unit MCLG MCL Likely Source of Contamination
Y/N Collected | Detected or # of Samples | Measure-
Exceeding ment
MCL/ACL

Inorganic Contaminants — Salts and metals which can occur naturally in the soil or groundwater or may result from urban stormwater
runoff. Industrial or domestic wastewater discharges, oil and gas production, mining, or farming.

10. Barium N 2025 .0042 .0026 - .0042 ppm 2 2 | Discharge of drilling wastes;
discharge from metal refineries;
erosion of natural deposits

N 2023* 3.4 No Range ppb 100 100 | Discharge from steel and pulp
mills; erosion of natural deposits
14. Copper N 2023/25 3 0 ppm 1.3 AL=1.3 | Corrosion of household plumbing

systems; erosion of natural
deposits; leaching from wood
preservatives

16. Fluoride** N 2025 .561 .265 - .561 ppm 4 4 | Erosion of natural deposits; water
additive which promotes strong
teeth; discharge from fertilizer and
aluminum factories

17. Lead N 2023/25 2 0 ppb 0 AL=15 | Corrosion of household plumbing
systems, erosion of natural
deposits

Sodium N 2023* 137 83.6 - 137 ppm 20 0 | Road Salt, Water Treatment

Chemicals, Water Softeners and
Sewage Effluents.

Disinfection By-Products — Substances formed when disinfectants, like Chlorine, used to treat drinking water react with naturally
occurring materials in the water.

81. HAA5 N 2025 18 9.6 —20.6 ppb 0 60 | By-Product of drinking water
disinfection.

82. TTHM N 2025 56 38.5-78 ppb 0 80 | By-product of drinking water

[Total chlorination.

trihalomethanes]

Chlorine N 2024 1-RAA 5-1.2 mg/l 0 | MDRL =4 | Water additive used to control
microbes

* Most recent sample. No sample required for 2025.

TEST RESULTS - UCMRS5

Contaminant Violation Date Level Range of Detects Unit MCLG | MCL | Likely Source of Contamination
Y/N Collected | Detected or # of Samples Measure-
Exceeding ment
MCL/ACL/MRDL

Unregulated Contaminants — Contaminants which EPA has not established drinking water standards. The purpose of unregulated
contaminant monitoring is to assist EPA in determining the occurrence of unregulated contaminants in drinking water and whether future
regulations are warranted.

lithium N 2025 14.6 No Range Ugl/l 9 Naturally occurring metal that may
concentrate in brine waters; lithium salts
are used in electrochemical cells,
batteries, and in organic syntheses.




Terms and Abbreviations
In the table you may find unfamiliar terms and abbreviations you might not be familiar with. To help you better understand these terms
we've provided the following definitions:

Action Level : The concentration of a contaminant which, if exceeded, triggers treatment or other requirements that a water system
must follow.

Maximum Contaminant Level (MCL): The “Maximum Allowed” (MCL) is the highest level of a contaminant that is allowed in drinking
water. MCLs are set as close to the MCLGs as feasible using the best available treatment technology.

Maximum Contaminant Level Goal (MCLG): The “Goal’(MCLG) is the level of a contaminant in drinking water below which there is no
known or expected risk to health. MCLGs allow for a margin of safety.

Maximum Residual Disinfectant Level (MRDL): The highest level of a disinfectant allowed in drinking water. There is convincing
evidence that addition of a disinfectant is necessary to control microbial contaminants.

Maximum Residual Disinfectant Level Goal (MRDLG): The level of a drinking water disinfectant below which there is no known or
expected risk of health. MRDLGs do not reflect the benefits of the use of disinfectants to control microbial contaminants.

Parts per billion (ppb) or micrograms per liter (ug/L): one part by weight of analyte to 1 billion parts by weight of the water sample.

Parts per million (ppm) or Milligrams per liter (mg/l): one part by weight of analyte to 1 million parts by weight of the water sample.

RAA: Running Annual Average

Unregulated Contaminants: Unregulated contaminants are those for which EPA has not established drinking water standards. The
purpose of unregulated contaminant monitoring is to assist EPA in determining the occurrence of unregulated contaminants in drinking

water and whether future regulation is warranted. UCMR 5 specifies monitoring for 29 per- and polyfluoroalkyl substances (PFAS) and
lithium.



Mississippi Rural Water Association, Inc.
172 Country Place Parkway
Pearl, MS 39208

Phone: 601.857.2433 Fax: 601.857.2434
Email: msrwa@msrwa.org

INVOICE

TO: Mississippi State Hospital DATE:
3550 HWY 4468 W April 30, 2026
Whitfield, MS 39193
Email: Stephen.strong@msh.ms.gov INVOICE #
Cindy.calabrese@msh.ms.gov 26152
SALESPERSON JOB PAYMENT TERMS PO#
Cecilia Garris CCR Report Due on receipt
QTY DESCRIPTION UNIT PRICE LINE TOTAL
1 2025 CCR Processing Fee - Member Rate 175.00 175.00

SUBTOTAL 175.00
SHIPPING
TOTAL 175.00

MAKE ALL CHECKS PAYABLE TO: MsRWA - Please send copy of this invoice with payment.
Thank you for your business!



MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY
BREAKFAST
Fresh Fresh Scrambled Fresh Scrambled Fresh Scrambled Fresh Scrambled
~ |Scrambled  Eggs Eggs Eggs Eggs
ENTREE JEggs Pancake on stick Pancakes
Crisp Crispy Bacon Crispy Bacon Crispy Bacon Crispy Bacon
Bacon Sausage Patties Sausage Patties Sausage Patties Sausage Patties
SIDEs |Sausage / Links / French Toast  / Links
Patties / Pancakes Sticks
Links
Grits Grits Sausage gravy  Grits Grits
EXTRAS [Oatmeal Oatmeal Biscuits Oatmeal Biscuits
Biscuits Biscuits Biscuits
LUNCH
Chicken Steak/shrimp Closed Event Baked Fish Red Beans&
Spaghetti  Teriyaki Chicken Fried fish Rice w/Sausage
Green Bean Rosted potatoes Fries Corn on Cob
roll Asparagus Fried okra Roll
ENTREE Corn Coleslaw
roll Roll
GRILL Burgers Burgers Closed Event Grill Tenders Burgers
Club Club Sandwich Club Sandwich  Club Sandwich
DELI Sandwich
Pie Cake Cheesecake Cake Pie
Freshly Freshly Baked Freshly Baked Freshly Baked Freshly Baked
Baked Cookies Cookies Cookies Cookies
DESSERT |Cookies
S
VEGETARIAN VEGAN NOT MADE WITH GLUTEN - BeWell
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